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WELCOME AND THANKS FOR YOUR INTEREST IN 
THE EMERGENT COACH TRAINING PROGRAM!  

The Emergent Coach Training integrates 
International Coaching Federation (ICF) coaching 
competencies with a powerfully innovative, 
science-based methodology for generating deep 
sustainable transformation. The model merges 
cutting-edge cognitive science, mindfulness, 
Focusing, systems thinking, Parts Multiplicity, 
somatics and human development theory to 
engage both implicit and explicit intelligence in 
the change process.  

Participants acquire all the powerful skills of great 
professional coaching, including how to coach 
many different client niches (life, transition, 
leadership and more!), while also learning to coach 
at much greater depth of a client’s thinking than 
most other trainings offer. The program is suitable 
whether you’re a total novice or an already trained 
coach, though which track you take will depend on 
your current experience and qualification. Go here 
to view our complete end-to-end packages. 

WHY IS THIS APPROACH SO UNIQUE? 

Leading cognitive scientists Professors George 
Lakoff and Mark Johnson, tell us that: 

“Conscious thought is the tip of an enormous 
iceberg. It is the rule of thumb among cognitive 
scientists that unconscious thought is 95% of all 
thought— and that may be a serious 
underestimate. Moreover, the 95% below the 
surface of conscious awareness shapes and 
structures all conscious thought.” [1]  

This means that solely coaching to the brightly lit 
workspace of the conscious explicit mode (as most 
conventional coaching methodologies do) 
potentially leaves a vast 95% of implicit process 
untroubled if not committed to another direction 
entirely. And with 5% working against 95%, the 

chances of making lasting change would seem 
rather pitiful!  Ever noticed how tough sustainable 
change is? Right here is very likely a key reason for 
that. Our model combines the most effective 
science-backed strategies for recruiting this vast 
untapped implicit resource.  

Truly effective coaching also needs more than 
having some cool sounding techniques to hand: 
neuroscience hacks for this, strengths-based skills 
for that. While these can be highly effective at 
times, do they really get under the hood to that 
95% and create real systemic change? What if 
there’s a level of thinking and processing which 
most techniques aren’t really able to interact with? 
Great coaching must work on the foundations and 
not merely help a client to re-arrange some of the 
furniture upstairs. The Emergent program teaches 
an integrated way to coach at many levels of 
thinking. What powers this methodology (and 
frankly what makes any technique truly effective!) 
is much more about how one embodies their skills
—one’s coaching presence and way of relating—
than what they do with them. 
 
On this a previous participant wrote: 

“I began my coaching journey a couple of years 
ago with another program. The program was a 
great one and taught me to do coaching, but for 
me some essential piece was missing, and I began 
to wonder if I was on the right path … Emergent 
Coaching has taught me to be a coach.” 

While you’ll certainly acquire a broad skillset and 
range of techniques with us, we focus on 
supporting you to be that powerful coach rather 
than simply do some coaching. 

WHAT’S THE “CUTTING-EDGE SCIENCE”? 

The Emergent Coach Training is informed by the 
fascinating and relatively new field known as 
cognitive science and particularly one of its

INTRODUCTION
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most current subsets: embodied cognition. 

Cognitive science is a multidisciplinary field 
integrating research areas as diverse as (yes) 
neuroscience, as well as philosophy, psychology, 
linguistics and more, all in service of 
understanding how the mind operates and how 
we humans think and make decisions.  

The mind is a complex interactive embodied and 
relational process, encompassing far more of us 
than the brain (amazing as that organ is!) and nor 
is it machine-like, which is why simplistic brain 
“hacks” are often pretty worthless for real 
sustainable behavioral change. We need the type 
of broad, sophisticated, nuanced and systemic 
approach which an embodied cognitive science 
can offer. 

IS IT RIGHT FOR MY TYPE OF COACHING? 

The Emergent Coach Training program teaches 
how to seamlessly integrate the breadth of 
learning with any coaching area. A previous 
participant recently wrote: 

“I have 25 years of background coaching and 
consulting with individuals and teams from start-
ups to Fortune 100 companies. I have often 
wondered if this world is ready to shift to states of 
higher consciousness and connectedness. With 
the tools I have learned through the Emergent 
approach, I feel profoundly confident that this 
shift is soon to come or is already happening.” 

Whether you are or want to become a next-level 
executive, leadership, organizational, health & 
nutrition, performance or a life coach, or any of the 
many other niches in the broad coaching 

profession, our program teaches you the 
fundamentals of coaching any client on their topic, 
how to quickly get to the real heart of their issues 
and challenges, support creative thinking and 
emergent insight, and manifest deep, sustainable 
change.  

We specialize in personalized training 
experiences with small cohort sizes designed to 
help you grow both individually and 
professionally and support you in becoming the 
most powerful and masterful coach you can be.  

Please visit our blog to learn more about the 
model. Feel free to email us directly  for more 
information and if you’d like to try some program 
content then register for our Free Trial program 
here. 

I look forward to us developing together, 

Rod Francis 
Founder and program creator

https://www.interactualizer.com/blog-page/
mailto:learning@interactualizer.com
https://learning.interactualizer.com/course/free-trial
https://learning.interactualizer.com/course/free-trial
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I have taken many trainings and courses and found this one to offer a clear 
understanding of what to expect and how to put it to use. The 
conceptualization of theories , various philosophies and tools was incredible. 
The in person teaching was complimented by additional readings, videos, 
articles etc. this made it even more supportive as I not only was learning in 
the classroom but also adding by the way of videos and other resources. 

—ISABEL ADON, LCSW

 [The program] was filled with deeper learning to support my desire to grow 
and challenge myself both as a person and as a coach. I find the content and 
the sessions insightful and engaging. The material relevant to the deeper 
inquiry that I am engaged in and wanting to support in my clients. I would 
highly recommend this program to anyone wanting to go beneath the 
surface to explore all the untapped potential in their own life and to support 
others to do the same! 

—TONY GILOTTE, ACC CHPC

When I started introducing the tools and skills I learned in the 
course in my coaching practice, my clients not only got deeper 
insights but also achieved them in a shorter time compared to 
the classic ‘cognitive’ approach. It reduces the amount of 
coaching sessions to get ‘to the root of things’. That’s where my 
clients benefit the most from their coaching time with me. So 
why spend hours on the gravel road, when you can directly head 
onto the highway? 

—MARTIN STORK, MBA, ICF ACC, ECC

The Emergent Coach Training has truly been a game-changer for me, both in 
my personal life and in my coaching.  What they have done in the program is 
nothing short of miraculous—weaving together a magnificent tapestry of 
ancient wisdom and modern sciences, touching on areas as seemingly 
diverse—but undeniably related—as intuition, depth psychology, language, 
metaphor, movement, embodied cognition and somatic intelligence. This 
training is really a must if you’re interested in blending the soft, mysterious, 
poetic underbelly of human existence with the cutting edge of cognitive 
science and growth psychology.   

—HEATHER  JUERGENSEN, THE STRONG MIND
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ROD FRANCIS, PCC is creator of the Emergent Coach Training program and 
a director at InterActualizer. Rod’s early interest in physical performance took 
him via an elite national academy in his home country of Australia onwards 
to an extensive international performing, teaching, directing and 
choreographic career. His training and curiosity in human optimization and 
change drove a transition into coaching and then onwards to professional 
coach training program development both in Europe and the USA training 
over 2000 industry professionals to date. Rod is a Certified Focusing 
Professional and Trainer with the International Focusing Institute. His 
personal meditation practice commenced over 40 years ago, he’s a qualified 
MBSR teacher and a dharma leader. Alongside his work within 
InterActualizer he manages a private coaching practice and leadership 
consultancy.

BIJAL CHOKSI, MA, PCCis trained as a social and organizational 
psychologist, and has over 25 years of experience as a management 
consultant, facilitator, and leadership coach. Bijal is also a mindfulness and 
meditation teacher, and is certified in strengths-based coaching and the 
science of happiness. She graduated from Columbia University and the 
Wharton School of Business, and is a guest lecturer at Wharton on how to 
be a human-centered leader. Bijal started an educational non-profit, Minds 
Matter Colorado, helping to level the educational playing field for low-
resourced high school students. The program has 100% success rate in 
their students attending a four-year university, most a first in their families.

LEAD FACULTY
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SHERRY TREBES, ECC, CHPC is an ICF Professional Certified Coach 
(PCC) with 17+ years’ experience and a director at InterActualizer. While 
working a corporate career for 33 years her interest blossomed into 
coaching when she was introduced to the Enneagram. After extensive 
training and her own self-development with the Enneagram, her 
interests flourished into life coaching, health coaching, mindfulness, 
and living authentically and intentionally with her personal values and 
professional ethics guiding her path. Sherry has spent the last 5+ years 
as faculty on an international coach training program and mentoring 
students to become credentialed coaches with the ICF. For coaching, 
contact her  via her website.

https://sherrytrebes.com/
https://www.rodfranciscoaching.com/
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CHARLOTTE HOWORTH, LCSW  

After gaining a degree in Cell and Molecular Biology at Kings 

College, London, Charlotte began her career as a science 

journalist for major broadsheet newspapers such as The 

Guardian and Times in the UK. From there she evolved into a 

career as a documentary producer/director for the BBC 

Science and Features department creating science 

documentaries for prime-time viewing. Her experiences led 

to her becoming a psychotherapist and she currently has a 

busy private practice in NYC working with individuals, 

couples, families and groups. Charlotte has taught The 

International Focusing Institute’s 2-year certification program 

for therapists and coaches for the past 12 years and has 

facilitated Focusing retreats and workshops internationally. 

She is on the faculty of The Relational Focusing-Oriented 

Psychotherapy program in NYC where she teaches and 

supervises. She is a Clinical consultant at CHDFS (Center For 

Human Development and Family Services) in NYC and is also 

a Certified C-IQ coach and actively working as an 

organizational coach. www.howortherapy.com  

LEAD FACULTY
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http://www.howortherapy.com
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OUR COMPLETE TRAINING TRACKS

View our flow chart on the next page to find the best track for your needs and to see what you’ll get 
in each of them. You can view the full details on each part of the program on the following pages.

UP TO 74 UNITS

This is the full Level 1 ACC 
program containing all  
the training you need to 
credential with the ICF as 
an ACC level coach.

$4710 ONLY $4250

UP TO 136 UNITS
This is the full Level 2 PCC 
program containing all  
the training you need to 
credential with the ICF as 
an PCC level coach.

$7870 ONLY $7450

UP TO 96 UNITS
This contains our PCC core 
programs and is for those 
who've completed  an ICF 
ACC level training and 
want to move up to a PCC 
level.

$4950 ONLY $4550

CLICK HERE TO VIEW 
THE NEXT SEPTEMBER 
2023 SCHEDULE & SEE 

WHAT YOU’LL GET

CLICK HERE TO VIEW 
THE NEXT SEPTEMBER 
2023 SCHEDULE & SEE 

WHAT YOU’LL GET

CLICK HERE TO VIEW 
THE 2023 SCHEDULE & 

SEE 
WHAT YOU’LL GET

We have three complete program tracks:


• LEVEL 1 ACC which trains to International Coaching Federation (ICF) ACC Level

• LEVEL 2 PCC training participants to ICF PCC Level

• CORE PCC which is for participants already trained at an ACC level (even if not credentialed) 

who want to upgrade their skills to a higher level.


The LEVEL 1 ACC & 2 PCC tracks contain all the training you need to credential with the ICF.

https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://coachingfederation.org/credentials-and-standards/credentials-paths/acc-credential
https://coachingfederation.org/credentials-and-standards/credentials-paths/pcc-credential
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
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https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
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OUR TRAINING PACKAGES Are you already certified or credentialed at 
an ACC level with ICF units? (If you have ICF 
units but not sufficient for ACC or are in 
doubt, ask us. We may well have a training 

NO YES

You’ll need to take one of these tracks.

With this you’ll receive: PATHWAYS, 
FOCUSING, EMPOWERMENT, as well as a 
choice of LIVE MINDFULNESS 1 or 2, 
FULFILLMENT. You certify as an 
EMERGENT CERTIFIED COACH (ECC). If 
you’re wanting to upgrade your skills or 
your credential to a PCC and you’ve 
trained elsewhere, this is your track.

EMERGENT CORE

Earns up to 96 units.

EMERGENT PCC

This is a full ICF Level 2 program package 

beginning with ESSENTIALS, following that you 

start with whichever core module begins next: 

PATHWAYS, FOCUSING or EMPOWERMENT. Also 

included is: INTEGRATION, ICF MENTOR 

COACHING, LIVE MINDFULNESS 1 (+ OPTIONAL 

2) and FULFILLMENT. Following successful 

completion you certify as an EMERGENT 

CERTIFIED COACH (ECC) While you receive all the 

training needed to credential as a PCC, the ICF will 

have some further requirements and costs on 

their end. 

Earns up to 136 units.

EMERGENT ACC
A full ICF Level 1 training beginning with 

ESSENTIALS & then a choice of these core 

modules: PATHWAYS or FOCUSING. Also 

included is:  INTEGRATION, ICF MENTOR 

COACHING, LIVE MINDFULNESS 1, 

FULFILLMENT (LEVEL 1). You receive a 

CERTIFICATE OF EMERGENT ESSENTIALS 

COACHING. This gives all the training 

needed to credential as an ACC. The ICF 

will have a few further requirements and 

costs.

ACC TRACK ARE THE SAME COST 
REGARDLESS OF CORE MODULE!

 Earns up to 74 units. 

If you’ve taken our ACC track and you wish 
to complete a full ICF Level 2 program as an 
EMERGENT CERTIFIED COACH (ECC) and 
credential as a PCC you can then take the 
PCC UPGRADE. Contact us directly for 
details and to apply.

Earns up to 136 units for both. Most modules can also  be purchased individually.

CLICK HERE FOR PRINTABLE  
DOWNLOAD OF THIS PAGE

https://www.interactualizer.com/wp-content/uploads/2022/09/EM-Flow-Chart.pdf
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AN INTENSIVE FOUNDATIONAL COACH TRAINING (5 WEEKS - 40 UNITS) 

ESSENTIALS

In Essentials you learn all the fundamental 
coaching skills needed to run professional 
coaching sessions & client relationships. It’s an 
intensive, immersive 5-week program and asks 
a lot yet you gain a lot! It’s also the entry point 
into becoming a fully certified Emergent coach 
(as either CEEC or ECC) ready to credential with 
the ICF at either ACC or PCC level.  

Like all our programs, you can take Essentials 
as a stand alone training if you’d simply like to 
learn the key competencies of professional 
coaching including our uniquely powerful 
approach to supporting change. All the live 
classes and workshops combine expert 
instruction, teacher facilitated experiential 
practices and live teacher-led coaching 
demonstrations with breakout opportunities to 
practice and coach.  

Essentials is also a great way to quickly 
upgrade your resume if you’re a therapist, 
counsellor, social worker, manager or leader. 
Having these skills will give you a powerful new 
edge, make you a more attractive hire and give 
you significant leverage to enhance your 
earning potential. 

The program comprises:  

• Three 2-hour, live teacher-led sessions on the 
Zoom platform. For certification, full attendance 
is essential. The recordings are made available 
following each call.  

• Two intensive weekend workshops. These run 
virtually on Zoom. In these you’ll intensively 
learn the structure of great coaching and how 
to run professional coaching sessions. 

• Alongside the live classes and workshops you’re 
required to have at least five, 1-hour minimum 
Buddy Group (aka Practice Pod) sessions where 
you practice and integrate the skills. Buddy 
Groups are essential to the training and factor 
into your hours. 

• All participants have access to our in-platform 
private community pages to connect, self-
organize and share resources. 

• There are office-hours opportunities with 
experienced faculty. 

• At the end of the training you will be required 
to submit a 30 minute max. recording of your 
coaching. You’ll receive written responses 
from a mentor coach who will make helpful 
suggestions to improve your coaching. 

• A dedicated learning platform containing 
various learning content (videos, text and 
audio) and supplementary material such as 
the class recordings, homework, etc.  

• A certificate of completion is available 
following sufficient live attendance on the 
classes, workshops and Buddy Group/Practice 
Pod calls, plus submission of your fully 
completed log and recordings. 
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CLASS 1: 
Is an orientation to the program including the 
scientific foundations of the Emergent Coaching 
methodology, the program intentions & how 
professional coaching functions.  

We cover areas such as: 
• Professional coaching ethics. 
• Coaches impact on society & the impact of 

society & culture on coach, client and identity—
how to coach these areas with sensitivity.  

• The client-centered approach to coaching & 
what coaching is and isn’t. 

• How to prepare for sessions and to set up 
coaching engagements & sessions. 

• Transference & counter-transference—how to 
identify and negotiate. 

• Coaching Presence as a meta-competency—
how to develop it & utilize it in coaching and its 
relationship to coaching mindset, emotional 
self-regulation & management. 

• Experiential learning & practice of powerful 
active listening.  

• The importance of self-development (inc. 
practices) for professional & personal 
development. 

WORKSHOP 1: 
Now the ground has been laid in our first class & 
in the workshop we take a deep dive into the 
fundamental structure & skills of a professional 
coaching session—what we call the coaching arc. 
  
Over the two days we cover: 
• How to partner to build agreements for sessions 

& engagements for clarity & success. 
• Building & sustaining trust & safety in coaching 

relationships. 
• The component parts of trust & how to engage 

them. 
• Integrating deep listening into inquiry. 

• Powerful questions—how to construct & employ 
them. 

• Supporting client inquiry through simple, non-
directive, open questions.  

• The power of space, pace, silence & reflection. 
• Tracking client progress & coaching them where 

they’re at while creating movement through 
curiosity, energy & inquiry.  

• Using permission & choice. 
• Offering feedback & observations for generating 

new awareness & learning. 
• Shifting client perspective. 
• Values & strengths in coaching. 
• Coaching at depth & out of the comfort zone. 
• Supporting client to design creative actions. 
• Exploring resources & knowing when and how 

to offer them as a coach. 
• Establishing accountability. 
• Creating closure for sessions. 
• Integrating learning both inter- and intra- 

session to ensure client sustainably embodies 
new insight, awareness and ways of being. 

CLASS 2: 
We take some time to reflect on and integrate the 
learning so far and then shift gears to exploring 
depth tools for powerful conversations.  

We will explore: 
• The role of figurative language in coaching 

(metaphor, archetype, etc.). 
• Coaching narrative & story for change. 
• The role of body in human processing, 

intelligence & change. 
• The role of somatic awareness in powerful 

whole-person coaching and change. 
• Engaging intuition (client & coaches) as a form 

of intelligence. 

ESSENTIALS—WHAT YOU LEARN
VIRTUAL CLASSES, WORKSHOPS & CONTENT
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WORKSHOP 2: 
Now that there’s some clarity on the structure of 
professional coaching, in this workshop we 
explore some depth skills for coaching. This 
introduces you to some of the ‘special sauce’ of 
Emergent Coaching. 
  
Over the two days we cover: 
• The science underpinning the Emergent 

approach including why & how the approach 
works with implicit intelligence. 

• The difference between therapy, consulting, 
mentoring & coaching. How to stay in your lane! 

• Meeting the client where they’re at—how & 
when to go deep & when to stay practical.  

• Integrating implicit embodied work for change.  
• Combining visualization & somatics into 

sessions for accessing new thinking and insight. 
• Chair work for empathy and facilitating dialogue 

with parts. 
• How to seamlessly engage the body in coaching 

conversations. 
• Working with embodied intention & 

commitment. 
• Presencing/mindfulness as a coaching meta-

competency for the coaching container. 
• Working in the now as a tool for future change. 
• Employing contemplative inquiry & reflection. 
• Engaging intuition as both coach & client 

resource. 
• An introduction to Focusing as a key coaching 

resource.  
• The art of resonant reflection as a ‘next level’ 

listening skill. 
• Holding the larger ethical picture—considering 

the impact (client & coach) on society. 

CLASS 3: 
In our final class we will primarily focus on 
reviewing & integrating the learning over the 
program. There will be time for Q&A with faculty, 
observed coaching & facilitated breakout.  

We will explore: 
• How to put all the learning together to create 

powerful coaching sessions & engagements. 
• Integrating coaching into your own offer. 

Whether you’re in another helping profession 
(therapist, social worker, etc.) or as a manager or 
leader, coaching skills can give you a potent new 
professional edge. 

• How to develop yourself further as an Emergent 
Coach. 

• Submitting material for the certificate (log, 
recording, etc.). 

THE LEARNING CONTENT: 
The content drip feeds on a weekly basis over the 
five weeks and is packed with unique learning 
content to support your development as a 
professional coach. The content includes e-books, 
videos, downloadable documents, sample client & 
session documents, some marketing & business 
set-up material and much more!



           Back to TOC13

AN INTERMEDIATE LEVEL COACH TRAINING (6 WEEKS— BONUS!) 

INTEGRATION

Integration is our newest addition and is 
currently a free bonus program only for 
participants of our level 1 and 2 tracks and is 
taken once they’ve completed the Essentials 
program. 

Where Essentials teaches participants the 
foundations of core professional coaching skills 
and competencies, in Integration you will 
significantly broaden, deepen and consolidate 
those skills further in order to develop greater 
confidence and mastery in your coaching 
abilities. Yet there are also new skills, resources 
and learning to be had in here as well.  

Much of the new skills and resources are 
devoted to helping you understand and coach 
several key specialized areas (often called 
coaching niches) such as: Health, Wellness and 
Nutrition Coaching; Leadership and 
Organizational Coaching; Positive Psychology 
Coaching and the Science of Happiness; 
Relationship coaching; and Coaching for 
Mindset, Transition, Change and Fulfillment 
among others. 

There is also a resource module on Developing 
and Marketing a Successful coaching practice 
with first- hand tips from industry experts, 
useful resources and practical advice on how to 
establish an ethical, successful coaching 
business. We also will show you how you can 
begin working with one of the many coach 
providers such as BetterUp, Modern Health and 
many others! 

The program comprises:  

• Six, 2-hour, live teacher-led sessions on the 
Zoom platform. For certification, full attendance 

is essential. The recordings are made available 
following each call.  

• Alongside the live classes and workshops you’re 
required to have at least six, 1-hour minimum 
Buddy Group (aka Practice Pod) sessions where 
you practice and integrate the skills. 

• There will be access to office hours 
opportunities with our highly experienced 
faculty. 

• You’ll receive written feedback to a recording 
of you coaching from an experienced mentor 
coach who will make helpful suggestions on 
how to improve your coaching and pass a 
formal Performance Evaluation. 

• There is access to our dedicated learning 
content (videos, text and audio) and 
supplementary material such as the class 
recordings, etc., all hosted on our learning 
platform. 
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THE SCIENCE & PRACTICES OF EMERGENT COACHING (13 WEEKS - 29 UNITS)  

Pathways is an immersive dive into a number 
of cutting-edge science-based perspectives on 
client change, focusing on skillfully engaging 
the vast inner cognitive process of the adaptive 
unconscious. As well as learning several 
fascinating skills for supporting client growth, 
participants are equally invited into their own 
developmental journey.  This integration of 
both professional and self development to 
support each participant’s capacity as a coach 
is at the heart of our program. Our participants 
are then able to fully embody their depth and 
breadth as a coach rather than just do some 
neat coaching skills. The ICF Competency 2 is 
tellingly titled: Embodies a Coaching Mindset. 
We teach you how.  

This module covers areas as diverse as: 
coaching with narrative, story, archetype and 
metaphor; powerful interpersonal skills for 
deepening coaching connection and coaching 
at deeper levels of thinking; trauma sensitive 
approaches to client work; the psychology of 
Multiplicity and coaching parts and selves; 
taking a developmental approach using  the 
Rites of Passage model of human 
development. And there’s more! Please see the 
breakdowns for more details. 

The learning: 
• There are six 2.5-hour live teacher-led sessions 

on the Zoom platform occurring every 2 weeks. 
For certification, full attendance is essential. 
Sessions are recorded.  

• Class 7 is a small group (maximum 5 students) 
2.5-hour mentor session. These offer 

opportunities to clarify and integrate the 
learning. Much of the session focus will be 
running interactive coaching sessions where 
you will receive personalized supportive 
feedback and guidance from faculty.  

• Between each live class you’re required to have 
at least seven, 1-hour minimum Buddy Group 
(aka Practice Pod) sessions to integrate the new 
skills. 

• During the program, you will be asked to 
submit a 30 minute max. recording of your 
coaching. You’ll receive personalized 
feedback from a faculty member to develop 
your ability to coach our method at a PCC 
level. 

• The learning platform is your central 
knowledge resource and contains various 
learning content, f ilms & supplementary 
material such as call recordings, coaching 
demos, documents, etc. You are able to 
access the content beyond completion and 
certification. 

PATHWAYS
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“TO LIVE A TRULY CREATIVE LIFE, WE ALWAYS 
NEED TO CAST A CRITICAL LOOK AT WHERE WE 
PRESENTLY ARE, ATTEMPTING ALWAYS TO 
DISCERN WHERE WE HAVE BECOME STAGNANT 
AND WHERE NEW BEGINNING MIGHT BE 
RIPENING. THERE CAN BE NO GROWTH IF WE DO 
NOT REMAIN OPEN AND VULNERABLE TO WHAT 
IS NEW AND DIFFERENT.”  —John O’Donohue  

While the conventional structures of professional 
coaching conversations are built into our model, if 
we’re to provoke truly inspired and creative 
thinking we must engage the deeper levels of 
thinking and cognition. Those which lie outside of 
the conscious workspace yet are nonetheless 
driving all decision-making and behavior. 

In this module we explore the territory of 
coaching at depth, working in the place of 

Process and how it can be skillfully integrated 
with coaching Structure. 

This module’s learning includes:  
• Exploring the intersection of Structure & Process 

as keys to effectively coaching change. 
• Practices essential to developing the key 

capacities of coaching Presence & resonant 
attunement.  

• Experientially learning to creatively use the body 
as a resource for insight, perspective & change. 

• A brief overview of the Rites of Passage 
developmental model and its application. 

• Exploring the interrelationship between 
professional and personal ethics.  

• Introduction to the ICF PCC markers with a 
focus on Competency 3.

“TO DEAL WELL WITH LIFE’S DEMANDS REQUIRES 
A FULL BODY — NOT JUST FOR GETTING AROUND 
AND IMPLEMENTING ACTIONS, BUT BECAUSE A 
WELL-INTEGRATED, WELL-TUNED, HIGHLY-
RESONANT BODY IS ITSELF THE ORGAN OF 
INTELLIGENCE.”  
– Guy Claxton, Intelligence in the Flesh  

We explore the current science of the human 
mind with a focus on Cognitive Science and its 
emerging subset known as Embodied Cognition. 
which proposes that, “Our bodies and their 
perceptually guided motions through the world 
do much of the work required to achieve our 
goals …” (Wilson & Golonka, 2013) 

This module’s learning includes:  
• Behaviorism & cognitivism and the current 

subset of embodied mind and cognition. 

• Working with levels of intuition in sessions.  
• The analytic—the conventional manner we 

use to engage analysis for deliberate problem 
solving & decision-making. 

• The fast intuitive—the rapid fire “rule of 
thumb” gut feeling, effective yet prone to bias. 

• The slow intuitive—a more reflective method 
and a key aspect of the Emergent process. 

• Learning & practice with the 3 key Pathways: 
Thinking, Feeling & Sensing. 

• Managing complexity via embodied 
intelligence. 

• Scharmer’s “Theory U” 
• We explore the science of trauma and engaging 

with trauma within coaching. 
• Focus on PCC markers for competency 4. 

MODULE 1: COACHING AT DEPTH

MODULE 2: THE SCIENCE OF IMPLICIT INTELLIGENCE
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“WHEN ELECTRONS OR ATOMS OR INDIVIDUALS 
OR SOCIETIES INTERACT WITH ONE ANOTHER OR 
THEIR ENVIRONMENT, THE COLLECTIVE 
BEHAVIOR OF THE WHOLE IS DIFFERENT FROM 
THAT OF ITS PARTS. WE CALL THIS RESULTING 
BEHAVIOR EMERGENT. EMERGENCE THUS REFERS 
TO COLLECTIVE PHENOMENA OR BEHAVIORS IN 
COMPLEX ADAPTIVE SYSTEMS THAT ARE NOT 
PRESENT IN THEIR INDIVIDUAL PARTS.’” 
—David Pines, The Santa Fe Institute  

Coaching is an interaction with remarkable 
potential for change yet more is needed than a 
nice conversation in the conscious mode and a 
few well-intentioned commitments to action. All 
too often clients end up spinning their wheels 
looking for solutions in their analytic mode, while 
the vast 95% of their intelligence lies untouched.  

The language of the implicit (unconscious) is not 
the logical thought sentence form of the 
conscious workspace and so other strategies are 

needed to establish the conditions for a creative 
emergence of insight and new thinking. 

Here we spend time exploring a number of the 
avenues for engaging implicit intelligence and 
how they can be creatively integrated into any 
coaching conversation. 

Here we’ll explore:  
• Establishing & sustaining the optimal conditions 

for emergent insight & client change. 
• Accompanying & tending instead of leading or 

pushing in coaching. 
• Engaging Presence/mindfulness & reflection to 

potentiate insight. 
• Use of imagistic methods (image, metaphor, 

etc.) to evoke implicit intelligence. 
• The art of visualization in coaching. 
• A systems approach to coaching emergent 

insight. 
• Focus on PCC markers for competency 5. 

“ THE WILDER IDEA, THEN IS MYTH AS PRAXIS
—MYTH AS AN ACT, AS EMBODIMENT, AS 
SOMETHING WE DO.” 
 – Martin Shaw, A Branch from the Lightening 
Tree  

Language is how we humans construct personal 
meaning and therefore how we quite literally 
shape the self and the world we perceive. 
Language is also the magic dust of powerful 
coaching and equally how we construct our 
reality is through the stories, narratives and myths 
we tell about our experience. 

Linguist and cognitive scientist Prof. George 
Lakoff tells us “New metaphors are capable of 
creating new understandings and, therefore, new 
realities.”[5] All these communication forms (story, 

myth, metaphor, etc.) are powerful ways to 
explore the edges of self, possibility and beyond. 
Even coaching’s “powerful questions” implies 
something of the potent magic of language if it 
might only be suitably incanted.  

Through live class and online content we’ll:  

• Explore the creative use of myth, metaphor, 
archetypes & rich language in coaching 
conversations.  

• Learn possibilities for engaging narrative, 
imagery, metaphor, and archetype in coaching. 

• Begin the experiential learning in working with 
parts, selves and archetypes in coaching 
sessions. 

• Focus on PCC markers for competency 6. 

MODULE 4: NARRATIVE, MYTH, METAPHOR & LANGUAGE IN COACHING

MODULE 3: COACHING PATHWAYS FOR INSIGHT
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“ A SELF IS NOT SOMETHING STATIC, TIED UP IN A 
PRETTY PARCEL AND HANDED TO THE CHILD, 
FINISHED AND COMPLETE. A SELF IS ALWAYS 
BECOMING.”    – Madeleine L'Engle  

We coaches spend a great deal of time 
supporting clients to improve themselves or 
change their minds, yet rarely explore what this 
self is that they’re so intent on modifying. Current 
cognitive science tells us that self is constructed 
and not so singular as we generally tend to view 
it. We are more a multiplicity with different 
‘selves’ arising in response to context. 

The reality is that persona isn’t a monolithic, 
unchanging experience but a composite 
relationship of multiple labile facets of the self. 
We’re all familiar with the competing aspects of 
our inner voices: the inner critic, the loving parent, 
the wounded child. A key aspect of the Emergent 
process is learning how to engage with these 
multiple ‘selves’ (or parts) practically as a coach in 

order to support new thinking and action for a 
client, but even more critically, to help clients 
overcome their internalized, conditioned blocks to 
success which habitually sabotage growth and 
change. 

Some of the key themes of this module will be:  
• Exploring the enactive approach to mind 

(embodied, embedded, extended & enacted) 
and change. 

• Perspectives of constructed self & how this 
provides powerful opportunities to explore 
narratives & belief systems. 

• Exploring how to creatively work with multiplicity 
(parts and selves) in sessions. This is stunningly 
powerful work and can transform a client's 
perspective in an instant & rapidly overcome 
internal psychological blocks to success. 

• Focus on the PCC markers for competency 7. 

“WE ARE GOING TO EMANCIPATE OURSELVES 
FROM MENTAL SLAVERY, FOR THOUGH OTHERS 
MAY FREE THE BODY, NONE BUT OURSELVES 
CAN FREE THE MIND. MIND IS OUR ONLY 
RULER; SOVEREIGN.”  – Marcus Garvey  

Truly effective coaching, as well as engaging with 
this adaptive implicit process, must also be aimed 
at supporting the development of the adult self.  

To help another to evolve their entire way of being 
in the world. Without this then we’re most likely 
merely in the realm of micro-shifts and minor 
wins. All important but the real transformation 
comes through the development of mind and the 
self. 

In this final module we explore:  

• Further practical learning in seamlessly 
engaging a client’s multiplicity (their parts/
selves) within a coaching session. Most part 
modalities a therpeutic whereas we teach a 
specific methid for coaches to apply in their 
sessions. 

• We teach what we call indirect and direct 
methods for part conversations. 

• The Rites of Passage model of adult 
development. 

• Current psychological perspectives of adult 
development theory and how they might be 
applied to coaching practice. 

• Focus on PCC markers for competency 8. 

MODULE 5: COACHING SELF, SELVES & PARTS

MODULE 6: COACHING DEVELOPMENTAL RELATIONSHIPS
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“UNTIL YOU MAKE THE UNCONSCIOUS 
CONSCIOUS, IT WILL DIRECT YOUR LIFE AND 
YOU WILL CALL IT FATE. ”  – Carl Jung  

The final class is devoted to bringing all the 
learning together and alongside a comprehensive 
review there are considerable breakout coaching 
opportunities to receive mentoring and feedback 
from the experienced Emergent Coach Training 
faculty. 

Here is also where the faculty clarify the Pathways 
learning in relation to the ICF Competencies. 

The module’s learning includes:  
• How to integrate the skills you’ve learned in 

Pathways with the ICF PCC markers into a 
powerful and seamless session and relationship 
experience for your clients. 

• How to demonstrate these as markers for a 
PCC-level Performance Evaluation (PE) 

• Establishing and sustaining developmental 
coaching relationships. 

• How to skillfully integrate new learning & insight 
into a clients developmental process. 

• Documents to support good client 
management including developmental plans, 
agreements and intake forms plus how and 
when to use them to support greater 
movement and sustainable change.  

MODULE 7: INTEGRATION
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In the mid-20th century, a Chicago University 
doctoral student named Eugene Gendlin entered 
a psychotherapy practicum run by one of the 
legendary founders of the field of humanistic 
psychology and originator of client-centered 
therapy, Carl Rogers. Gendlin, who later gained 
tenure himself as a professor at Chicago 
University, was quickly recruited into a rich 
collaborative research partnership with Rogers 
which continued for the next 11 years winning him 
numerous professional accolades, including three 
awards from the American Psychological 
Association (APA) for his ground-breaking 
findings and a posthumous Lifetime 
Achievement Award from the APA in 2021.  

After examining thousands of hours of recorded 
talk therapy sessions to understand why only 
some clients profited from therapeutic 
conversations, Gendlin observed that there was a 
particular defining trait apparent from the get-go 
in those who experienced significant lasting 
change. It appeared that when therapeutic clients 
turned inwards and related to their internal 
experience in a particular way, they moved 
forward in their process. Change conversations 
could be successful or not depending on a 
subject’s capacity to relate to their inner 
experience in a certain manner.  

Clearly the importance of such a finding had (& 
still has!) enormous implications for the field of 
talk therapy and no less so for we coaches whose 
entire task is supporting positive growth and 
change in clients via transformative conversation. 
Gendlin’s findings led him to construct a process 
which supported the capacity to engage directly 
with this implicit intelligence (what he initially 
called “experiencing” or “pre-conceptual feeling” 
and later named the “felt sense”) and to then help 
catalyze the inchoate material into symbol, 
meaning-making, conscious articulation and real 

world action. He called this elegantly simple six-
step process Focusing.  

This 8-part series is where participants learn the 
six key elements of Focusing and how to engage 
it as a self-guided process or to facilitate it within 
a coaching session. These sessions are taught by 
Rod Francis and scientist, therapist, coach and 
international teacher of Focusing Oriented 
Psychotherapy, Charlotte Howorth and supported 
by faculty.  

While Gendlin has been feted for his work by the 
psychological community for whom the 
importance of it to deep lasting behavioral 
change cannot be overstated, to our knowledge it 
has so far not been explicitly integrated into a 
coach training methodology. Here’s your chance! 

The learning includes: 

• Eight 2.5-hour live teacher-led sessions on Zoom 
generally every 2 weeks. Full attendance is 
essential for certification. Session recordings are 
posted in the learning platform following the 
call.  

• Eight 1-hour Buddy Group (aka Practice Pod) 
sessions for practicing the skills.  

• The online platform contains unique learning 
content and supplementary material such as 
films, documents, studies, the call recordings 
etc.  

• Submitting a max. 30-minute recording 
demonstrating your coaching skills on which 
you will receive mentor feedback to support 
your capacity for integrating the learning into a 
PCC-level arc.

INTEGRATING FOCUSING INTO COACHING (16 WEEKS, 33.5 UNITS)

FOCUSING
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“OUR BRAINS AND OUR BODIES KNOW FAR 
MORE THAN IS NORMALLY AVAILABLE TO US. WE 
ARE CONSCIOUS OF ONLY A FRAGMENT OF WHAT 
WE DEEPLY KNOW. THE CENTRAL NERVOUS 
SYSTEM PERCEIVES AND PROCESSES A GREAT 
BODY OF INFORMATION THAT IS STORED 
OUTSIDE THE RANGE OF EVERYDAY AWARENESS. 
FOCUSING IS AT ONCE RICHLY COMPLEX AND 
SURPRISINGLY SIMPLE. IT IS MENTAL AND 
KINESTHETIC, MYSTERIOUS IN ITS CAPACITY TO 
SUMMON BURIED WISDOM, HOLISTIC IN ITS 
RESPECT FOR THE ‘FELT SENSE’ OF A PROBLEM. 
AN EFFECTIVE METHOD IN ITSELF, IT IS ALSO 
VALUABLE IN CONJUNCTION WITH A VARIETY OF 
PSYCHOTHERAPIES, WITH BIOFEEDBACK, WITH 
MEDITATION, TO UNBLOCK THE CREATIVE 
PROCESS AND DEFINE PROBLEMS. IN SHORT, 
FOCUSING WORKS FOR ANY KIND OF 
‘STUCKNESS.’”  – Marilyn Ferguson, Introduction 
to Focusing  

Focusing’s empirically-rooted potential to 
radically and instantly manifest insight and 
change for Focuser and Facilitator (or client and 
coach) alike would seem to make it a vital skill for 
any coach wishing to effortlessly and powerfully 
work at the heart of where change happens in 
both self and client. 

While not explicitly a coaching arc, trained 
coaches will instantly recognize the alignment. 
Reflecting and mirroring, deep active listening, 
powerful shift questions and the metaphoric 
figurative language we’re asked to engage in all 
show up. While coaching traces an explicit shape 
from topic through to actions and field work, 
Focusing can easily be seamlessly integrated into 
the coaching arc. We’ll show you how. 

This module will include: 
• An overview of the research that led to the 

creation of Focusing.  
• An overview of the 6 key steps of Focusing—

Clearing a space; Contacting Felt Sense; Getting 
a Handle; Resonating; Asking; Receiving.  

• A direct experiential and conceptual 
understanding of what a felt sense is.  

• Alongside some contextualizing content in the 
learning platform, including observed session 
recordings, all of the components will be taught 
and guided via direct experience and practice in 
the live class.  

“...YOU CAN LET A FELT SENSE ‘COME’ ANY TIME. 
THE FELT SENSE IS A LITTLE FURTHER DOWN. IF 
WE REFER TO THAT PLACE, THEN IT COMES AND 
DEVELOPS.”  – Eugene Gendlin, Tricycle 
Magazine 2011  

We explore Gendlin’s principle that humans are 
fundamentally interaction—a dynamic process 
always inclined towards forward positive 
movement—to self-actualization. Resonance 
through reflection is how the interactive magic 
happens. Something clicks and another mode, 
more “sensed than seen in the conventional 
sense”  is activated. We’ll also explore the 
Focusing attitude and Presence. Here you’ll learn 
“handle” and “fire engine words.” These are 
catalyzing words and phrases that appear to 
emerge from what is often called “the 
underneath.” That vast process lying under the 
conscious radar. As we learn to slow down and 

resonantly reflect these words and phrases, they 
bridge the liminal space between conscious and 
unconscious, making it more permeable and fluid 
and potentiating new insight to form what in 
Focusing is intriguingly called the “more” and 
then translate into external conscious symbol and 
action. 

The learning includes:  
• Guided exercises for taking turns to listen and 

focus.  
• Opportunities to work through the six focusing 

steps we covered in Module 1.  
• Experiences of finding a “handle” or “fire 

engine” words and direct practice.  
• Learning how resonantly to reflect back the 

focuser’s words and how to fine-tune the 
reflection to exactly resonate with the focuser’s 
felt sense.  

MODULE 2: RESONANT REFLECTION

MODULE 1: AN INTRODUCTION TO FOCUSING
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“EMOTIONS ARE ALREADY CUT UP AND 
PACKAGED. THEY’RE PART OF THE STORY. THE 
FELT SENSE IS NOT PART OF THE STORY. IT MAKES 
ITS OWN STORY, YOU COULD SAY; OR IT IS A 
BEGINNING OF WHAT COULD BE A NEW STORY.” 
– Eugene Gendlin, Tricycle Magazine 2011  

Gendlin was fascinated with how language 
(symbol) forms internally (experiencing). Making a 
“something” is the front edge of this formative 
process where symbol begins emerging and 
unfurling from the direct felt experience itself. It is 
the starting point in an emerging dynamic 
process of meaning-making so it’s important we 
don’t try to concretize the material too quickly. 
That we allow space and time. 

In this module you learn how to make a 
“something” which happens when resonantly 
reflecting either the crux of someone’s content, 
their fire engine words/phrases, or the crux of a 
point that they sense is emerging from this 
underneath realm. This forms yet another key 
step in the Focusing process and will give you 
powerful tools for teasing out the “as yet 

unknown” into something conscious and more 
clearly articulated. You’ll discover how making a 
‘“something” invites even more, and keeps you on 
the fluid creative edge by being able to sustain an 
appropriate relationship with the emergent data. 
Making a “something” teaches us to not fix, label, 
or confine what’s emerging so it can keep 
morphing and unfolding fully. To help the process 
we might offer potentiating reflections. This move 
also helps holding and keeping company with an 
experience at an ideal distance for processing and 
emergence. 

In this module you will explore and learn: 
• Greater mastery in intuitively choosing 

appropriate words and asking appropriate 
questions.  

• How to skillfully differentiate between emotions, 
thoughts and felt sense.  

• Focusing as perspective shift by helping clients 
dis-identify from their experience yet to still 
keep company with their “issue” to process. 

• Further learning on the power of resonant 
language to potentiate embodied shifts.  

“ A FELT SENSE IS NOT A MENTAL EXPERIENCE 
BUT A PHYSICAL ONE. PHYSICAL. A BODILY 
AWARENESS OF A SITUATION OR PERSON OR 
EVENT. AN INTERNAL AURA THAT ENCOMPASSES 
EVERYTHING YOU FEEL AND KNOW ABOUT A 
GIVEN SUBJECT AT A GIVEN TIME—ENCOMPASSES 
IT AND COMMUNICATES IT TO YOU ALL AT ONCE, 
RATHER THAN DETAIL BY DETAIL.” – Eugene 
Gendlin, Focusing  

We’re now learning to be with the pre-conceptual 
felt experiencing in a way which helps potentiate 
it further into revealing “its” language.  You’ll learn 
several prompts, questions and suggestions that 
can be help to facilitate the client’s process. 
Alongside these we explore metaphors and 
archetypes we might employ to describe this level 
in ourselves. We will also explore the archetype of 
“The Critic” which often shows up when touching 
into the deeper, more vulnerable levels of 
ourselves. 

All these processes require appropriate space and 
time in which to form—to emerge—so it’s here we 
also introduce the radical pause and the saying 
“hello” to, or acknowledging your “something”. 
And finally, we cover the 12 Avenues into the Felt 
Sense (i.e., words, images, movement, sound, etc.).  

Some key areas of learning will be:  
• How to work effectively with a critical voice.  
• Keeping appropriate distance and pacing.  
• The skillful use of metaphor, archetype and rich 

language.  
• Learning & facilitating experience of the 12 

avenues (Physical, Emotional; Location/Shape, 
Sound, Posture/movement, Relevance from 
past, Metaphor/Simile, Imagery, Internal 
Dialogue, Felt sense, Internal conflict)  

• The importance of keeping the felt sense of an 
experience company and importantly how to do 
so.  

MODULE 4: MAKING CONTACT

MODULE 3: MAKING A “SOMETHING”
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“OUR GOAL IS TO BECOME MORE EXACT AND 
SPECIFIC ABOUT HOW TO ENGENDER THIS 
INWARD COMING OF AN UNCLEAR WHOLE ... 
JUST AS THE (COACH) DOES FROM THE OUTSIDE, 
IT IS IMPORTANT FOR CLIENTS TO TAKE A 
FRIENDLY ATTITUDE TOWARD THEIR FELT SENSE. 
SOME PEOPLE FIND IT ODD AND DIFFICULT TO BE 
FRIENDLY TOWARD SOMETHING TROUBLING.”  
– Eugene Gendlin, Focusing-Oriented 
Psychotherapy  

We’ve learned how to expose the “something,” 
established an appropriate distance and space 
from it and are maintaining an inter-relationship 
(keeping it company), now we learn to drop into 
“its” perspective. In doing so we aim to experience 
that view, to sense deeper into the relationship 
with “it” and, critically, what that relationship 
needs to move forward. What is required or being 
asked of us in the moment. 

While to the more skeptical among us the type of 
interoceptive communication and deep listening 

may seem pretty unusual (if not downright 
wacky!), the weight of experiential and empirical 
evidence in favor of Gendlin’s approach as a 
transformative applied pathway continues to 
grow. Gendlin’s multiple international awards for 
his contribution to psychology and psychotherapy 
alone speak volumes, as does the mounting body 
of data appearing from the field of cognitive 
science. 

Areas for exploration and learning will be:  
• Using the felt sense as a perspective shift and to 

reveal underlying and unseen aspects of self.  
• The nature of parts or aspects of persona 

including what we might call disowned or 
unknown parts. The latter often being described 
as one’s shadow.  

• How to invite/catalyze meaning & insight via the 
felt sense and deep listening.  

• The importance of deep listening and the 
Focusing frame of attention.  

“ONE OF THE MOST IMPORTANT PROCEDURES IN 
FOCUSING IS THIS ASKING OF ‘OPEN QUESTIONS.’ 
YOU ASK A QUESTION BUT THEN YOU 
DELIBERATELY REFRAIN FROM TRYING TO 
ANSWER IT THROUGH ANY CONSCIOUS THINKING 
PROCESS ... ASKING A FELT SENSE IS VERY MUCH 
LIKE ASKING ANOTHER PERSON A QUESTION. 
YOU ASK THE QUESTION, AND THEN YOU WAIT.”  
– Eugene Gendlin, Focusing  

Previously we’ve learned a number of suggestions 
and prompts that help with slowing down, 
encouraging the Focusing attitude, making 
contact, deepening contact, and so on. Now we’ll 
focus on the topic of shift questions and how to 
skillfully engage these to support movement and 
emergence. Shift questions can be employed in 
all types of Focusing scenarios, though one of the 
most creative and impactful uses is when a 
process feels stuck or has plateaued.  
What is a shift question? One which is open, 
evokes discovery, insight, clarity and creates shift. 

Sound familiar? They should. In coaching we call 
these powerful questions and, as an already 
qualified coach, this should be very familiar 
territory for you. 

Key learning points will be:  
• Understanding both conceptually and 

experientially what constitutes Shift/Powerful 
questions and how to “allow” and frame them 
appropriately in Presence.  

• Paying deep attention to the client & tracking 
their energetics (vocal, somatic, etc.).  

• Sensing/understanding when the client is stuck 
or plateaued—when to allow more space and 
when to introduce a shift question.  

• How to effectively reflect their energetics to 
create awareness and shifts.  

• Knowing when the question has “landed” & 
created a shift. 

MODULE 6: SHIFT QUESTIONS

MODULE 5: DEEPENING CONTACT
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“ONE BEGINS WITHOUT UNDERSTANDING THE 
PARTS OR THE WHOLE VERY WELL. ONLY THE 
WHOLE GIVES THE PARTS THEIR ROLES AND 
MEANINGS. BUT OF COURSE WE ARRIVE AT AN 
UNDERSTANDING OF THE WHOLE ONLY PART BY 
PART. A BETTER GRASP OF ANY PART CAN 
CHANGE THE SENSE OF THE WHOLE... THE 
MEANING OF THE PARTS IS NOT FIXED; THEY 
MUST GROW IN MEANING.”  
– Eugene Gendlin, Focusing  

Here we focus on engaging potentially conflicting 
parts as leverage points for creative solution 
generation and forward movement. There are 
several change models which view persona as a 
collation of different parts or aspects of self 
including in Pathways. Here we explore the 
unique Focusing approach to identifying and 
working directly with parts and helping clients 
overcome self-imposed barriers to wholeness and 
success. Parts are ever present though they tend 
to be more visible when important decisions are 

being made, and particularly noticeable when 
there are blocks to moving forward. A stuck-ness. 
As such, learning to work with parts can be very 
helpful for clients going through big life transition 
points and who might be experiencing a lot of 
challenges regarding critical life decisions.  

Some key learning areas will be:  
• How to identify parts conflicts and how to work 

effectively with them. 
• How to identify a part or parts & create sufficient 

space to work with it/them.  
• How to engage with these areas when there’s a 

sense of being stuck and how to engage 
Focusing in order to assist the client to create 
solutions.  

• General reflection on all the Focusing 
components to see how they fit into the larger 
process.  

MODULE 8: INTEGRATION

MODULE 7: WORKING WITH PARTS

“ ANY FOOL CAN KNOW. THE POINT IS TO 
UNDERSTAND.” 
– Albert Einstein  

After 7 modules embedding the core skills of 
Focusing and practicing the scales, now’s time to 
bring it to powerful, improvisational coaching. 
Let’s also remember that to be truly effective 
means we don’t simply know a bunch of 
techniques and concepts. How we engage these 
is important. In this module we spend time 
supporting you to seamlessly integrate Focusing 
and Focusing skills into your coaching.  

We’ll also look at how these sessions can 
incorporate Focusing or a Focusing approach and 
embody the PCC markers. There’ll also be 

exploration in employing degrees of Focusing 
(and other elements of the Emergent Coach 
Training approach) into sessions. While we might 
not run a strict Focusing “session” so to speak, key 
elements show up and can be creatively 
integrated. 

Some key learning areas will be:  
• How to seamlessly integrate a Focusing 

approach into coaching sessions. 
• Working at appropriate levels with a Focusing 

approach. 
• An overview of Gendlin’s process model known 

as Thinking at the Edge. 
• An overview of the PCC markers in relation to 

the Focusing learning.
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WILD CONVERSATIONS & PURPOSE (4 WEEKS – EST. 22-32 UNITS)  

Empowerment is built around the Empowerment 
Retreat which is offered both in live and virtual 
formats. This offers a dedicated opportunity to 
step out of “regular life” and as a community 
explore untapped aspects of our inner process by 
deepening the learning as coaches though 
facilitated direct interactions in and with the wild. 
The work is based on a rites of passage 
developmental coaching approach (go here to 
read more) and helps participants meet 
themselves more fully and reconnect with a 
deeper, more primal and elemental story. There 
are understandably some experiences at the in-
person retreat which the virtual program can’t 
replicate, but the essence of the work remains the 
same making the program accessible if you aren’t 
able to attend in-person. 

The retreat is supplemented by: 

• 2 live classes on Zoom to help integrate the 
learning as coaches.  

• Supportive content in the learning platform.  

Integration of the wild and its rich potential for 
transformation and reconnection with powerful 
coaching skills is a unique aspect of the Emergent 
program. Conversations of change, depth and 
exploration, which we’ve professionalized in fields 
such as coaching, are merely extensions of 
conversations running since we all sat around 

fires and developed language. Human social 
groups always contained ones who could hold a 
container for deep self-discovery, reflection, 
insight and change. Shamans, guides, wise ones, 
oracles and elders all might to some degree fit 
this bill. Here we seek to re-awaken those latent 
capacities, to remember and reconnect to this 
ancient heritage. 

Equally, throughout human history journeys of 
discovery, growth and transition have been ones 
of direct encounters with the wild world and all its 
liminal unpredictability. Rites of passage journeys 
are predicated on finding oneself and one’s place 
in life initiated by stepping resolutely into the 
mysterious world of tree and stone and cunning 
fox to listen deep and learn. Much can be 
revealed. Not least that we are far more part of, 
rather than apart from, the forest world. The 
retreat invites coaches to take their seat in the 
long lineage of change catalysts, to explore 
deeper existential truths about themselves and 
the world, and supports them to operationalize 
their learning into becoming more effective, 
whole, embodied change agents.  

PARTICIPANTS WHO HAVE PREVIOUSLY 
ATTENDED THE RETREAT MAY BE ABLE TO RE-
TAKE AT A SIGNIFICANT DISCOUNT. CONTACT US 
FOR DETAILS.

EMPOWERMENT

https://www.interactualizer.com/rites-of-passage-developmental-coaching/
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“STAND STILL. THE TREES AHEAD AND THE 
BUSHES BESIDE YOU ARE NOT LOST. WHEREVER 
YOU ARE IS CALLED HERE. AND YOU MUST TREAT 
IT AS A POWERFUL STRANGER, MUST ASK 
PERMISSION TO KNOW IT AND BE KNOWN. THE 
FOREST BREATHES. LISTEN. IT ANSWERS.”  
– David Wagoner, Lost  

Alongside the many activities, participants are 
facilitated into direct wild world encounters in 
powerful, surprising and transformative ways. The 
experiential group and individual activities 
include deep listening exercises, mindfulness 
practices, conversations with the wild, somatic 
and embodiment skills, working creatively with 
several developmental tools plus many nature-
based activities and games entwined with 
competencies-based coaching skills. Many of the 
activities engage implicit learning, a kind of fun-
filled and experience-based form of learning. 
While participants acquire professional skills they 
are also engaging in their own process of growth 
and self-discovery, so there is also plenty of time 
for reflection, introspection and integration built 
in plus appropriate mentor support as needed.  

As well as all the deep experiential work, there’s 
also a lot of fun and play plus downtime to 
explore, relax and use the incredible Elohee 
facilities. Each evening we have facilitated council 
and a group learning activity which, for the in-
person retreat, includes storytelling, song, fire and 
plenty of laughter. 

The in-person retreat is held at Elohee, a 
dedicated nature retreat center set in 220 acres of 
undeveloped land and nestled deep in the 
foothills of the stunning Blue Ridge mountains in 
North Georgia. Elohee is approximately 2 hours 
from the major international hub of Atlanta 
(Georgia, USA). Closer to the retreat we share 
some transportation options to get from Atlanta 

to Elohee, including opportunities to organize 
ride-share with other participants. 

To enroll in the program please firstly do so via 
our site. Bear in mind that travel, accommodation 
and food costs are additional to the tuition. Cost 
of accommodation is dependent on the room 
type. These typically vary between USD$750-
$1200 for rooms and $400 tent camping (all food 
included!) for the entire 4 nights/5 days of the 
retreat. It is often possible to arrive a day earlier 
for an extra fee. For more information please go 
here. Following enrollment you’ll receive a 
welcome email with a link to a special Elohee 
page to select and pay for your accommodation. 

The virtual retreat is conducted on Zoom. There 
will be sessions where participants work outside 
in some form of the natural world yet they must 
still able to connect with another participant 
preferably by video (e.g., FaceTime, etc.). As such, a 
computer with good working internet is essential 
as is phone or tablet with data package so you 
can work outside with a partner.

THE EMPOWERMENT RETREAT

https://www.interactualizer.com/buy-courses/
https://www.interactualizer.com/buy-courses/
https://www.interactualizer.com/wp-content/uploads/2020/10/Empowerment-Retreat-Details.pdf
https://www.interactualizer.com/wp-content/uploads/2020/10/Empowerment-Retreat-Details.pdf
https://elohee.org/


           Back to TOC26

MINDFULNESS TRAINING FOR COACHES

“[I]F YOU CAN BE WITH THE PLEASANT 
WITHOUT CHASING AFTER IT, WITH THE 
UNPLEASANT WITHOUT RESISTING IT, AND 
WITH THE NEUTRAL WITHOUT IGNORING IT … 
THAT IS AN INCREDIBLE … FREEDOM.”  
― Rick Hanson 

The Emergent Coach Training model is powered 
by the meta-competencies of Presence and 
Embodiment, extraordinarily generative qualities 
of being which require training and dedicated 
practice to bring them fully online. Key to the 
development of these coaching and life 
superpowers is mindfulness training which is why 
it’s integrated into our program.  

Mindfulness practice is not simply a 
contemporary strategy for gaining a little more 
calm, getting some better focus and attention or 
taking a break from your bullying inner voices. It 
is a profound path of practice which can bring 
freedom from existential fears, restlessness and 
debilitating uncertainty via great clarity of seeing, 
emergent insight and the development of 
embodied wisdom. 

All Emergent Coach Training participants can 
access Rod’s 8-week self-guided level 1 program 
free of charge. Those purchasing the Emergent 
Coach Training packages also receive: 

• ACC Package—8-Week Live Program 
• PCC Package—8 & 6 Week Live Programs 
• Core Package—a choice of either 8 or 6 week 

live. 

Participants should have completed a 
Mindfulness 1 program before taking Mindfulness 
2. While we see mindfulness training as essential 
to the development of our coaches and all the live 
programs gain extra units, it is possible to certify 
without completion IF you already are an 
experienced practitioner and have been approved 

by us explicitly to not require it for certification. 
Contact us directly for details and approval. 

MINDFULNESS 1, 8-WEEK: 
Consists of 8, 1-1.5 hour teacher led classes (live on 
Zoom) supplemented by some supportive 
learning content, videos and practice recordings. 

We cover key areas such as: 
• The four foundations of mindfulness (body, 

feeling tone, mind & mental phenomena) as 
taught for over 2.5 millennia. 

• The heart practices of Metta or Loving-kindness. 
• How to integrate the learning as a personal 

development pathway and also how to do so 
within client-facing engagements. 

• How to integrate practices of calming and 
steadying (somata) with investigation & insight 
(vipassana). 

MINDFULNESS 2, 6-WEEK: 
Consists of 6, 1-1.5 hour teacher led Zoom classes 
again supplemented by supportive learning 
content, videos and practice recordings. Here we 
take a deeper dive into important aspects of our 
human experience through the lens of 
mindfulness practices. 
The learning includes: 
• A basic understanding of core aspects of 

Buddhist psychology. 
• Practicing with existential unease as a path to 

freedom. 
• The three key marks of existence (not-self, 

impermanence & unsatisfactoriness) & their 
implication for liberative awareness. 

• The three qualities of desire, attachment & 
confusion & how we can meet these. 

• We spend two sessions exploring interpersonal 
mindfulness primarily through the practice 
known as Insight Dialogue.

https://learning.interactualizer.com/course/mindfulness-online
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Upon successfully completing all the components 
of your Emergent Coach Training track you must 
complete the certification process within two 
months of the end of the last of your final 
module.  

Following successful submission and 
acknowledgment of all the requirements listed 
below for your track you will be awarded your 
certificate. If your final recording fails there are 
additional fees for resubmission and we may also 
require further training or mentoring before 
resubmitting. 

For all tracks, before submitting your final 
certification package, you will f irst submit a 
recording and receive feedback to help ensure 
you’re sufficiently ready to certify and credential 
at the appropriate level. For Level 2 (PCC) 
candidates you will also meet with a mentor 
coach for a 30 minute 1-on-1 review of your 
recording. 

CERTIFICATION LEVEL 1 (ACC) TRACK 

• Paid for all tuition in full.  
• Attended all classes including Mentor Coaching. 
• Submitted a Missed Class form for any not 

attended (only 1 per course allowed). 
• Learning content completed. 
• Submitted a log showing: 

• Your full attendance including all Buddy 
Group/Practice Pod sessions. 

• 8-week Mindfulness 1 program completed (if 
required). 

• Attest to 15 hours of client coaching. 

• Submitted all relevant recordings and received 
feedback. 

• Submitted and received a pass on the 
certification recording. If the recordings fail 
there are additional fees to resubmit. 

Your package should be received within 2 months 
following completion of the last section/module 
of your Level 1 (ACC) track. 

CERTIFICATION LEVEL 2 (PCC) TRACK:  

• Paid for all tuition in full.  
• Attended all classes including Mentor Coaching 

(if required). 
• Submitted a Missed Class form for any not 

attended (only 1 per course allowed). 
• Submitted a full and complete log showing all 

Buddy Group/Practice Pod sessions attended in 
full. 

• Attest to 30 paid hours of client coaching.  
• Submitted all relevant recordings and received 

feedback. 
• Submitted and received a pass on the 

certification recording.  
• There should be no longer than two years from 

commencing the first program to completion 
and the final certification package must be 
received no later than 2 months following 
completion of your last program module. 
Please contact us to discuss if you intend or 

EMERGENT COACH CERTIFICATION —ACC (LEVEL 1) & PCC (LEVEL 2) TRACKS

FULFILLMENT
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ICF GROUP MENTOR COACHING 

We offer International Coaching Federation (ICF) 
group mentor coaching packages as part of our 
Level 1 ACC and Level 2 PCC packages which can 
also be purchased individually. Ten hours of 
mentor coaching is required for all coaches 
seeking to credential (or re-credential as an ACC) 
with the ICF and from 2023 is a requirement for 
all ICF-accredited programs to have integrated 
within their offer. Our group mentor package 
offers a cost-effective way to meet this 
requirement. 

The package consists of 7, 1 hour group classes of 
no more than 10 participants and three one-on-
one, 1 hour sessions with a highly qualified PCC 
mentor coach. ICF requirements state that these 
must run over a minimum 3 month period. 

Please see the Class Schedules for times and 
check the website to learn more or to register. 

EMBODIMENT IN COACHING 
WORKSHOP (11 ICF CCEU’s) 

This is a 2-day intensive weekend workshop 
exploring the use of body and somatics in 
coaching. Here participants will learn some 
cutting-edge scientific views on embodiment but 
the workshop primarily focuses on experiential 
learning through teacher demo, practical 
exercises and breakout practice sessions in order 
that participants are able to walk away with 
immediately practical ways for powerfully and 
seamlessly engaging somatic intelligence in their 
coaching sessions plus a direct experience of how 
an embodied approach can be so powerful and 
effective for manifesting client insight, creative 
thinking and embodied sustainable change.  

To learn more about dates and what the 
workshop covers please go here or visit the 
website to register. 

EMERGENT FREE TRIAL PROGRAM 

We offer a free trial program which contains 
some of the Emergent Coaching Training 
program material where you can sample some of 
the content which will become available upon 
enrollment. 

Please go here to register.

OTHER PROGRAMS

31           Back to TOC

https://learning.interactualizer.com/course/icf-mentorcoaching
http://www.interactualizer.com/wp-content/uploads/2021/12/Embodiment-in-Coaching.pdf
https://learning.interactualizer.com/course/free-trial
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HOW DO I KNOW WHICH TRACK TO JOIN? Our Level 1 ACC or Level 2 PCC packages are complete 
end-to-end coach training programs which train to International Coaching Federation ACC or PCC 
level. Which one you take depend upon the level you’d like to train to. You can upgrade from a Level 1 
ACC to a Level 2 PCC with us if you decide to during or after your training. Our Core package which 
contains Pathways, Focusing and Empowerment is designed for coaches trained to an ICF Level 1 ACC 
level who have suitable ICF units even if not yet credentialed.  Please ask us for suitability as other 
options exist if you haven’t yet completed, certified or credentialed. Most of our courses can be taken 
individually. 

HOW MUCH DO THEY COST? The Level 2 PCC Track currently costs $7450.00 and Level 1 ACC 
Track is $4250. These contain everything you need to certify including Mentor Coaching! A full Level 
1 ACC program for under $5000! The Core program costs $4550. You can purchase programs 
individually as well. Please go to our website to view current costs. WE DO HAVE PAYMENT PLANS. 

CAN I JUST TAKE AN INDIVIDUAL COURSE? Yes, you can select to take most individual course 
components (e.g., Essentials, Pathways, Focusing, Empowerment, Mindfulness 1 and/or 2) or buy the 
entire program as a complete package. The choice is yours however buying the full program package 
will save you money. Essentials must be taken first if you aren’t already trained to ICF ACC level 1 or 
similar and wish to certify with us. Please contact us if you need more clarity. 

DO I HAVE TO TAKE THE COURSES IN A SPECIFIC ORDER?  You can join any of the core programs 
(Pathways, Focusing and Empowerment) at any point in the year if you qualify. However, if you’re 
taking the Emergent Level 1 ACC or Level 2 PCC packages, or don’t have ICF coaching training already 
then you must begin with Essentials first. 
  
WHICH PROFESSIONAL BODIES ARE YOU ACCREDITED BY? Like all ICF-accredited training 
providers recently we’re also processing the upgrade of our accreditation with the International 
Coaching Federation. We are therefore currently considered designated Level 1 and Level 2 providers 
while we await our confirmation. The ICF-credential is the most recognized and valued coach 
practitioner credential internationally and places you in an elite group of industry professionals.  

WHAT HAPPENS IF I MISS A CLASS? Participants can miss a maximum of 1 class per course (e.g., 1 for 
Essentials, 1 for Pathways, etc.) and, if they do, must submit a Missed Class form within two weeks of 
the missed class. Forms and instructions on how to submit will be shared with you once you’ve 
registered and paid for your tuition. Classes missed beyond this limit (1/course) may mean we cannot 
issue certification. That said, we understand that sometimes life throws curve balls and we will work 
with you to create solutions if they do. Some of these options may incur extra fees.  

HOW MANY HOURS PER WEEK WILL I NEED TO COMMIT TO THE PROGRAM? This varies 
depending on module. Pathways and Focusing will require approximately 5-6 hours per week 
including platform, classes, Buddy Call/Practice Pod work and associated practices and 
reading. Essentials is considerably more intensive so allow 10 hours per week for that. 

HOW LONG WILL IT TAKE ME TO COMPLETE THE WHOLE PROGRAM? In total it can take 
approximately 38 weeks for the Level 2 PCC program and around 16-20 for the Level 1 ACC depending 

EMERGENT COACH TRAINING FAQ

https://learning.interactualizer.com/
https://coachingfederation.org/
https://coachingfederation.org/
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ARE THERE EXTRA COSTS? Your course fees for Emergent Level 1 ACC and Level 2 PCC packages 
cover all costs of tuition needed to certify including Mentor Coaching. Fees for the Core program offer 
everything to certify but do not include Mentor Coaching. When purchasing individual modules, 
certification incurs extra fees.  Self-guided mindfulness & Resources are offered free to all participants.  

• For the Empowerment Retreat, travel, accommodation and food are not included in the course 
fees.  

• If an initial certification recording does not pass, recording resubmissions cost $175 each. Make-up 
calls for missed classes are charged at $175 per session.  

• Costs for ICF credentialing or membership are not covered by your fees. 
• Please view our Program Policies & Terms for more info. 

CAN I SPREAD THE COST OR DO YOU HAVE SCHOLARSHIPS OR A DISCOUNT FOR MILITARY? Yes 
we do have PAYMENT PLANS for most of our programs. You may purchase modules separately as you 
go and another option is to purchase a complete package and select the payment plan for either of 
those options. Naturally, paying in full for an entire program package upfront will be the most cost 
effective. We do have a military discount. Contact us for details. And we also have limited scholarship 
places for qualifying applicants. Please go here to learn more.  

COURSE WITHDRAWAL, CANCELLATIONS, CHANGES & REFUNDS: If you withdraw from the 
Emergent Coach Training program, the following two conditions will decide whether you are entitled 
to a refund or not.  

• If you apply for a refund 31+ days before the commencement date of any selected Emergent Coach 
Training course, a full refund will be provided (minus a $250 non-refundable registration fee and any 
financial transaction costs, e.g., PayPal, card or bank transfer fees).  

• If you apply within 30 days of your Emergent Coach Training course commencing, there is no refund. 
As such, once the program has commenced there is also no refund. However, depending on the 
circumstances (e.g., health or personal crisis), we may potentially offer you credit towards 
completion with us at a date in the near future. 

• If you’ve purchased the entire course bundle, the above conditions apply to the commencement 
date of your first elected section of the entire Emergent Coach Training program. 

REFERENCES: 
  
1. Philosophy in the Flesh, George Lakoff & Mark Johnson  
2. The International Coaching Federation (ICF), Definition of Coaching  
3. Immunity to Change, Robert Kegan & Lisa Laskow Lahey  
4. Andrew D. Wilson, Sabrina Golonka; Embodied cognition is not what you think it is; Front. 

Psychol., 12 February 2013; Sec. Cognitive Science; https://doi.org/10.3389/fpsyg.2013.00058 

https://learning.interactualizer.com/terms-program
mailto:learning@interactualizer.com?subject=Military%20Discount
https://www.interactualizer.com/emergent-scholarship-application/
https://doi.org/10.3389/fpsyg.2013.00058
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EMERGENT COACH TRAINING SCHEDULE 2023/24
All classes are on the Zoom platform except for the in-person retreat.

TO VIEW OR DOWNLOAD THE FULL LEVEL 1 ACC TRACK SCHEDULES CLICK HERE: 
COMMENCING SEPTEMBER 2023 

TO VIEW OR DOWNLOAD THE FULL LEVEL 2 PCC TRACK SCHEDULE CLICK HERE: 
COMMENCING SEPTEMBER 2023 

TO VIEW OR DOWNLOAD THE FULL LEVEL 2 CORE TRACK SCHEDULE CLICK HERE: 
COMMENCING MAY 2023 

VIEW OUR INDIVIDUAL PROGRAM MODULES BELOW 

EMPOWERMENT 2023: Classes are 60 minutes (1 HR) All classes 9am Pacific/12pm Eastern 
Call 1— Tues Aug 22         
Call 2— Tues Sept 19       
2023 In-person Retreat 
Begins on Friday, September 1st at 4pm Eastern Time — Completes on Tuesday, September 5th at 
1pm Eastern Time  
2023 Virtual Retreat  
Begins on Friday, September 15th at 2pm Eastern Time — Completes on Monday, September 
18th at 3.30pm Eastern Time  

ESSENTIALS SEPT 2023: Classes are 120 minutes (2 HRS) All classes 9am Pacific/12pm Eastern 
Class 1—Tues Sept 26       
Class 2—Tues Oct 10           
Class 3—Tues Oct 24               
Workshops: 
Workshop 1—Sat Oct 7 & Sun Oct 8            
Sat Schedule       7am Pacific/10am Eastern-1.30pm Pacific/4.30pm Eastern 
Sun Schedule      7am Pacific/10am Eastern-12.30pm Pacific/3.30pm Eastern 
Workshop 2—Sat Oct 21 & Sun Oct 22; both days: 7am Pacific/10am Eastern-12.30pm Pacific/3.30pm 
Eastern 

INTEGRATION OCT 2023: Classes are 120 minutes (2 HRS); BONUS PROGRAM ONLY FOR LEVEL 1 
& 2 PARTICIPANTS All classes 9am Pacific/12pm Eastern 
Class 1—Tues Nov 7       
Class 2—Tues Nov 14 
(skip a week for US Thanksgiving)           
Class 3—Tues Nov 28              
Class 4—Tues Dec 5     
Class 5—Tues Dec 12  
(skip 3 weeks for Christmas/New Year)    
Class 6—Tues Jan 9  

https://www.interactualizer.com/wp-content/uploads/2023/04/Level-1-ACC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2023/04/Level-2-PCC-Sept-2023.pdf
https://www.interactualizer.com/wp-content/uploads/2022/11/PCC-Core-2023.pdf
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EMERGENT COACH TRAINING SCHEDULE 2023/24
All classes are on the Zoom platform except for the in-person retreat.

ESSENTIALS JAN 2024: Classes are 120 minutes (2 HRS)  All classes 9am Pacific/12pm Eastern; 
Workshop times see below. 
Class 1—Sat Jan 13 
Weekend Workshop—Sat Jan 20 & Sun Jan 21     
Sat Schedule       7am Pacific/10am Eastern-1.30pm Pacific/4.30pm Eastern 
Sun Schedule      7am Pacific/10am Eastern-12.30pm Pacific/3.30pm Eastern      
Class 2—Sat Jan 27           
Class 3—Sat Feb 3 
Class 4—Sat Feb 10  

PATHWAYS 2024: Classes are 150 minutes (2.5 HRS) All classes are at 9am Pacific/12pm Eastern 
Class 1— Tues Feb 6           
Class 2— Tues Feb 20      
Class 3— Tues March 5      
Class 4— Tues March 19      
Class 5— Tues April 2        
Class 6— Tues April 16         
Class 7— Tues April 23 (only one week after!) 

INTEGRATION FEB 2024: Classes are 120 minutes (2 HRS); All classes 9am Pacific/12pm Eastern; 
Workshop times see below. 
Class 1—Thurs Feb 22      
Weekend Workshop—Sat March 2 & Sun March 3      
Sat & Sub Schedule      7am Pacific/10am Eastern-12.30pm Pacific/3.30pm Eastern      
Class 2—Thurs March 7           
Class 3—Thurs March 14    
Class 4—Thurs March 21  
Class 5—Thurs March 28 

FOCUSING 2024: Classes are 150 minutes (2.5 HRS) All classes are at 9am Pacific/12pm Eastern 
Class 1— Tues May 7      
Class 2— Tues May 21     
Class 3— Tues June 4      
Class 4— Tues June 18    
Class 5— Tues July 2        
Class 6— Tues July 16      
Class 7— Tues July 30      
Class 8— Tues Aug 13      

ICF GROUP MENTOR COACHING 
OCTOBER 2023: All sessions last for 60 minutes (1 HRS)  
Session 1—Wed Oct 18       
Session 2—Wed Nov 1     
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EMERGENT COACH TRAINING SCHEDULE 2023/24
All classes are on the Zoom platform except for the in-person retreat.

ICF GROUP MENTOR COACHING 
OCTOBER 2023-cont’d 
Session 3—Wed Nov 15     
Session 4—Wed Nov 29    
Session 5—Wed Dec 13         
Session 6—Wed Jan 10       
Session 7—Wed Jan 24      
One-on-one sessions organized once the group has commenced. 
OPTION 1: All sessions are at 7am Pacific/10am Eastern 
OPTION 2: All sessions are at 4pm Pacific/7pm Eastern 

JANUARY 2024: All sessions last for 60 minutes (1 HRS) 
Session 1—Mon Jan 29        
Session 2—Mon Feb 12      
Session 3—Mon Feb 26         
Session 4—Mon Mar 11      
Session 5—Mon Mar 25        
Session 6—Mon April 8       
Session 7—Mon April 22      
One-on-one sessions organized once the group has commenced. 
OPTION 1: All sessions are at 7am Pacific/10am Eastern 
OPTION 2: All sessions are at 1pm Pacific/4pm Eastern 

ONLINE LIVE MINDFULNESS 1, 8-WEEK  
Sessions last for 60 minutes (1 HRS). Teacher will remain for up to an additional 30 mins for Q&A. 

OCTOBER 2023: All classes commence at 8am Pacific/11am Eastern 
Class 1—Thurs Oct 12          
Class 2—Thurs Oct 19       
Class 3—Thurs Oct 26     
Class 4—Thurs Nov 2     
Class 5—Thurs Nov 9    
Class 6—Thurs Nov 16         
Class 7—Thurs Nov 30 (shifted for US Thanksgiving)         
Class 8—Thurs Dec 7        

FEBRUARY 2024: All classes commence at 10am Pacific/1pm Eastern 
Class 1—Wed Feb 14          
Class 2—Wed Feb 21       
Class 3—Wed Feb 28     
Class 4—Wed March 6    
Class 5—Wed March 13   
Class 6—Wed March 20         
Class 7—Wed March 27        
Class 8—Wed April 3    
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EMERGENT COACH TRAINING SCHEDULE 2023/24
All classes are on the Zoom platform except for the in-person retreat.

ONLINE LIVE MINDFULNESS 2, 6-WEEK, 2023: 
Sessions last for 60 minutes (1 HRS). Teacher will remain for up to an additional 30 mins for Q&A. 

AUGUST 2023:  All classes commence at 8am Pacific/11am Eastern 
Class 1—Thurs Aug 10      
Class 2—Thurs Aug 17        
Class 3—Thurs Aug 24         
Class 4—Wed Aug 31      
Class 5—Thurs Sept 7        
Class 6—Thurs Sept 14          

EMBODIMENT IN COACHING ONLINE WORKSHOPS: 
10 Units (Certificate of Partial Completion)—6 Sessions with breaks 

OCT 2023             Sat Oct 21st & Sun 22nd 
Both days: 7am Pacific/10am US Eastern-12.30pm Pacific/3.30pm Eastern 

PLEASE NOTE: THE ZOOM SCHEDULE MAY ALTER DUE TO CURRENTLY UNFORESEEN CONFLICTS. 
WE WILL NOTIFY YOU OF ANY CHANGES AS OR WHEN WE BECOME AWARE OF THEM.  

ALL CLASSES ARE ONLINE ON ZOOM APART FROM THE EMPOWERMENT IN PERSON RETREAT. 
FULL ON CAMERA ATTENDANCE IS REQUIRED FOR CERTIFICATION.  SEE THE FAQ FOR OUR 
MAKE-UP POLICY INCLUDING THE MAXIMUM ALLOWABLE MISSED CLASSES OR SESSIONS PER 
COURSE.


